Regional Human Resource Manager

Hebron, Kentucky

Carl Zeiss Vision (www.vision.zeiss.com), a privately-held, $1 Billion global leader in prescription ophthalmic eyeglass lenses, lab services and equipment, seeks an experienced Regional Human Resource Manager based in Hebron, Kentucky.  

With 10,000 employees operating in more than 50 countries and 12 manufacturing sites, Carl Zeiss Vision combines advanced technology, commitment to service and market building strength to create the ideal business partner.  Through its premium product lines in prescription lenses, coatings and clinical devices and well known brands such as ZEISS and Teflon® Clear Coat Lenses, Carl Zeiss Vision works continually to deliver a superior visual experience to prescription eyeglass wearers and growth to the optical industry.

Critical Skills Required:
· Minimum 5-7  years of HR Generalist experience

· BS or BA degree in Human Resource Management or equivalent/related field
· Knowledge of Generally accepted HR Practices, law, techniques, and philosophies

· Strong decision making, and follow up skills

· Exceptional written and verbal communication skills

· Computer competency 
· Comfortable in a production environment

Basic Duties:
· Develops, delivers, and administers a variety of human resources programs in support of company objectives, values and legal requirements.

· Provides consultation and assistance to management and employees on employee relations programs, policy interpretation, performance management, performance counseling, and organizational needs.

· Establishes credibility and positive working relationships with internal clients to ensure positive employee relations and support of business requirements.  Conducts Roundtable and health surveys and creates action plans accordingly.

· Researches, analyzes trends, develops and recommends programs and direction for the organization to maximize organizational effectiveness.

· Manages staffing, recruitment, assessment processes, and succession planning.

· Continually reviews and maintains current knowledge base of applicable local, state and federal employment laws.  Ensures local, state, and federal legal compliance.

· Recruits, interviews, tests, and selects employees to fill vacant positions.

· Plans and conducts new employee orientation and on-boarding to foster positive attitude toward business strategy and company culture.

· Coordinates management training in interviewing, hiring, terminations, promotions, performance review, safety, and sexual harassment.

· Administers performance review and salary administration programs to ensure effectiveness, compliance, and equity within organization.
· Prepares employee separation notices and related documentation, and conducts exit interviews 

· Conducts employee communication meetings

· Manages and facilitates worker’s compensation program

· Manages diversity programs including outreach, education, and community partnerships

Interested candidates should submit their resumes to: czvhr@carlzeissvision.com

