Walgreen Co.

Senior Human Resources Generalist

West Chester, OH (Cincinnati)

Walgreens is the nation’s largest drugstore chain with fiscal 2007 sales of $53.8 billion. The company operates over 6,000 stores in 49 states and Puerto Rico, including 77 Happy Harry’s stores in Delaware and surrounding states. With 500 store openings per year, Walgreens will operate over 7,000 stores by 2010. Walgreens is expanding its patient-first health care services beyond traditional pharmacy through Walgreens Health Services, its managed care division, and Take Care Health Systems, a wholly-owned subsidiary that manages convenient care clinics inside drugstores. Walgreens Health Services assists pharmacy patients and prescription drug and medical plans through Walgreens Health Initiatives, Inc. (a pharmacy benefits manager), Walgreens Mail Service Inc., Walgreens Home Care Inc., and Walgreens Specialty Pharmacy LLC. 

Ranked 2nd among food and drug retailers on Fortune's "Most Admired Companies in America" list. We offer challenging and rewarding opportunities in a friendly, diverse, inclusive and respectful environment, with excellent benefits including:

Company-matched profit sharing contributions

Stock discount purchase program

Employee discount plan

Flex-pay

Medical/Dental plan

As the nation's leading pharmacy, we seek professional individuals to fill key positions at Walgreens, ensuring our leadership and taking us to even higher levels of growth, profitability, innovation and customer service. Walgreens is an equal opportunity employer and welcomes individuals of diverse talents and backgrounds. Walgreens promotes and supports a drug-free and smoke-free workplace.    

Responsibilities:  Provide a full range of Human Resource Support, in addition to partnering with Operations in facilitating day to day management of Human Capital. As HR Generalist, the incumbent will provide general Human Resources Support for all areas of the Diabetic Supply Sales Center, to include: Employment (Selection & Retention Initiatives), Employee Relations, Coaching and Soft Skills Training, Policy & Procedure Development and Interpretation, Managing the HRIS system, Benefits, Compensation, Performance Management, Discipline Administration, Employee Engagement Activities, and Employee Communication. 

Qualifications:  Bachelor’s degree in related field with a minimum of 2 years experience working within Human Resources, or a Bachelor’s degree in an unrelated fields accompanied by equivalent experience working within Human Resources.

Required Relevant Experience:

Minimum 2 years Human Resources experience to include proven experience in Employee Relations, Benefits, Policy & Procedure creation and interpretation. Must have working knowledge of employment law, and experience with providing counseling and guidance to members of management as it relates to employee issues.

Must have the ability to work first and second shifts. In some cases at minimum 3 days per week on second shift in order to support off shift operations requirements. Must be available to work occasional weekends. (Hours TBD). Must have high ethical standards and be detailed oriented with the ability to multi-task. Must have excellent written and verbal communication skills, and have the ability to manage conflict.

Bilingual in Spanish, in addition to PHR Certification a plus.
Interested candidates should apply online at:

http://www.walgreens.jobs/about/careers/peopleclick/default.jsp.

Search out job id #10222.
Contact Email:  lisa.dreher@walgreens.com
