State Legislative Alert!

YOUR ACTION IS NEEDED!  Please urge your state representative to oppose the “Healthy Families Act,” which would mandate Ohio employers to provide a specific amount of paid sick leave to their employees.
Legislation
On April 6, 2007 a petition was filed with the Ohio Attorney General to start the process of advancing a new statute entitled the “Healthy Families Act” before the Ohio General Assembly and, if successful before Ohio voters.  The proposed statute is almost identical to pending federal legislation (S.B. 910 and H.R. 1542) under the same name. The proposed Ohio statute would require that employers provide seven days of paid sick leave annually for employees working 30 hours or more a week; or a pro-rated amount of paid sick leave annually for employees working less than 30 hours per week or less than 1,560 hours per year.  The proposal would not apply to employers with fewer than 25 employees.

Talking Points 
The newly proposed Ohio legislation embodies a “one-size-fits-all” approach towards paid sick leave that may actually cause more harm than good.  Employers, not state government, are best situated to know the benefit and compensation needs of their employees. This new petition would:

Negatively Effect Employees:  Mandated paid leave would come at a significant cost to employers, and these costs would have to be made up elsewhere – perhaps through reduced wages, or reductions in other paid benefits.  Any state initiative that removes or restricts an employer’s flexibility in designing and implementing employee benefit plans tends to work against employees.  

Effect Existing Leave Benefits:  Provisions in current paid leave proposals would “lock-in” existing employer leave programs and would limit or eliminate an employer’s flexibility in making even minor adjustments to their leave benefits.  In addition, many employers now combine their traditional sick- and vacation-leave benefits into a comprehensive paid-time-off plan.  These types of benefit programs could be in jeopardy if employers are required to provide paid “sick” leave.  The overarching concern with mandating paid leave is how these additional requirements would interact with voluntary paid leave programs.

Interact with Other Statutes:  Varying and often conflicting state and federal statutes and regulations that govern leave programs pose significant administrative costs for employers.  Proposed paid leave legislation would only add another layer of complexity, requiring employers to expend additional resources.

Add Confusion To Family Leave Law:  Such a proposal would ignores, duplicates, or conflicts with varying notice, eligibility, and entitlement provisions of existing state and federal family leave laws, creating more confusion and risk of liability for job providers trying to comply with already confusing laws.

Disincentivize Sponsorship Of Paid Family Leave:  Many Ohio companies elect to provide a period of paid family leave or disability insurance.  This type of proposal either makes such employers pay twice for a similar program, or unfairly subsidize other businesses.  

Administrative Challenges:  Many new certifying, record-keeping, notice, and reporting requirements are imposed on employers in addition to keeping and remitting premiums through this proposal.  

SHRM believes that paid leave programs offered voluntarily by employers more readily assist employees in accommodating work/life demands than “one-size-fits-all” mandates.  

Action Needed
Call Your State Representative – Follow this link: http://www.legislature.state.oh.us/, which will direct you to your state’s legislative website.  Once on the site, insert your zip code and you will be provided with your legislator-specific information.  
Write Your State Representative – To write your state official, follow these steps:

1. Log onto SHRM Online by clicking here.
2. Sign in using your member number and last name.

3. Click on “Governmental Affairs,” then go to “HRVoice” on the left side of your screen.

4. Choose “Write your elected officials.”  

5. Click on “Oppose Ohio’s Petition for Mandated Paid Sick Leave” under the heading “Take Immediate Action on these Hot Issues.”
