
Have you considered being more involved with Butler/Warren SHRM?   
Are you hesitant because you already have a busy schedule?  You’re in 
luck!  We may have an opportunity for you to become more involved that is 
flexible with your schedule needs!   
 
We are in the midst of planning for our 2014 year and would love to have  
interest and involvement from our membership.  If you feel you can          
contribute in any way (special skills, suggestions, ideas, etc.) or would like to 
discuss options for board positions, please reach out to me by email at     
mezerski@brookhavenoh.org or by phone (937) 833-1883.   
 
With all of our planning, I’m getting very excited for next year!  We are going 
back to the drawing board and reviewing ways that we can add value for our 
members. I can’t wait to tell you all the exciting things we come up with!   
But, I don’t want to discount the rest of 2013! We’re finishing off this year 
strong with a couple of great presentations.  In November, we have Glen 
Harrison with a 2 hour workshop on Leadership Development.  To finish off 
the year in December, we have Lyndsey R. Barnett and Jamie D. Scott from 
GraydonHead to speak on the #1 topic that has come across our desks the 
most over the last few years - Affordable Care Act issues.  I look forward to 
seeing everyone over the next two months! 
 
Also with the end of the year comes annual membership renewal time!  You 
can expect an invoice to be emailed to you within the next few of weeks.  
Please make sure we have the correct email on file for you.  If you have 
switched jobs recently, please email me to update your information.   
 
As always, thank you for your attendance at our    

meetings and your membership! 

Michelle Ezerski,  

President 
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Butler/Warren Society for Human Resource Management and the  
Ohio Employer Council Present…  

Own Your Leadership 
 

Please join us on Thursday November 7
th
 as Glen Harrison will discuss how to maximize the effectiveness of your 

leadership development, you should be able to objectively evaluate your leadership strengths and opportunities for 
development, develop an actionable Individual Development Plan (IDP), and execute on that plan over the long-term. 
The Own Your Leadership workshop will provide participants with a pragmatic approach and engaging tools to support 
your personal growth as a leader. 
 

Glen started his journey with Sigma Assessment Systems nearly two decades ago managing a large scale employee 
development project for Chrysler that involved over 30,000 management and staff.  Over his career, Glen has worked 
with a third of the Fortune 500 and with every level of Government in Canada and the United States.  In the process, 
Glen has delivered training to over 10,000 people across 49 states, 10 provinces, 1 territory, 107 cities, and 9        
countries.   
 
Who Should Attend: This course is suitable for Team Leaders, Project Managers, Middle Managers, Supervisors, 
Executives, and anyone else responsible for managing teams or individuals. 
 
This is a 2 hour joint meeting with the OEC and is approved for 2 HRCI general credit hours.  
  
Please reserve your seat by Tuesday November 5th by emailing Sherrie Acheson at                                 
SLAcheson@metalcoaters.com or by calling 937-584-3305.   
   
Directions:  
Take I-75 to the Tylersville Rd. exit and turn west. Go to the entrance of Wetherington Homes, which is just past Shell 
& Meijer, turn right and follow to the stop at the corner of Country Club Lane. Turn right at stop sign and follow road to 
left. It takes you into Country Club parking lot.                                                                
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Know anyone interested in Sponsoring a BWSHRM Meeting?   
 

The BWSHRM Chapter offers opportunities for sponsorship of our meetings normally held at 7:30 

AM on the first Thursday of every month.  Examples of topics for our meetings include:  safety 

and security, recruiting, diversity, best practices, legal updates, health insurance updates and 

many other topics.    
 

The cost for sponsorship is only $100 and includes:  
 

Your ad in the monthly Buzz newsletter (2 months) 

Recognition at the meeting including a table for your company information or information to 

be placed on all tables for attendees 

A 5 minute “commercial” to talk about your company’s product or service at the beginning 

of the meeting 

Free breakfast 

An opportunity for you to provide a door prize giveaway and collect business cards 
 

Meeting sponsorship is a great way to get your company’s product or service out to the areas 

Human  Resources decision makers.  If you know someone who would like to sign up today, 

simply call Michelle Ezerski at 937-833-1883 or email: mezerski@brookhavenoh.org  

mailto:SLAcheson@metalcoaters.com
tel:937-584-3305
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The Compensability of Psychiatric Conditions in a Workers' Compensation Claim 
 

By Joshua R. Lounsbury, Esq. 

 

In June, the Supreme Court clarified when a psychiatric condition qualifies for Workers' Compensation benefits 

in Ohio.  The Court held that a claimant must establish that his psychiatric condition was causally related to his 

compensable physical injuries and not simply to his involvement in an accident.  Armstrong v. John R. Jurgensen 

Co., 136 Ohio St.3d 58, 2013-Ohio-2237. 

 

While working as a driver for the John R. Jurgensen Company, Mr. Armstrong was involved in a motor vehicle 

accident while operating a one-ton dump truck.  While stopped at a yield sign, Mr. Armstrong observed a vehicle 

approaching from behind with increasing speed.  Mr. Armstrong braced for a collision, afraid he was going to be 

seriously injured.  The approaching vehicle struck the dump truck from behind, pushed it forward, and came to 

rest "basically underneath" the dump truck.  

 

After the collision, Mr. Armstrong was in shock and did not know the extent of his injuries.  Mr. Armstrong 

feared that the vehicles would catch fire.  He exited the dump truck and called 911.  Mr. Armstrong observed that 

the other driver was not moving and that blood was coming from his nose.  He suspected the driver was dead.  

After being transported to the emergency room, Mr. Armstrong was treated for physical injuries and released.  

He was distressed to learn, while in the emergency room, that the other driver had, in fact, died. 

 

Mr. Armstrong filed a workers' compensation claim that was allowed for physical injuries sustained in the      

collision, namely cervical strain, thoracic strain, and lumbar strain.  He later requested an additional allowance 

for posttraumatic stress disorder ("PTSD"). 

 

PTSD was allowed by the Industrial Commission, but the employer appealed the allowance to the Common 

Pleas Court.  At trial, expert witnesses provided conflicting testimony.  Mr. Armstrong's expert testified that his 

physical injuries contributed to and were causal factors in the development of Mr. Armstrong's PTSD.  The    

employer's doctor agreed that Mr. Armstrong had PTSD as a result of the accident, but he opined Mr.            

Armstrong's physical injuries did not cause his PTSD.  The trial court held that Mr. Armstrong's PTSD was not 

compensable, because it did not arise from his physical injuries. 

 

On appeal, the Ohio Supreme Court ruled that Mr. Armstrong's PTSD was not compensable.  The Workers' 

Compensation Act excludes psychiatric conditions from compensable injuries unless they arise from a          

compensable physical injury or occupational disease.  The Court held that a psychiatric condition is not        

compensable simply because it developed contemporaneously with a compensable physical injury.  Rather,    

psychiatric conditions are compensable under the Workers' Compensation system only when an allowed physical 

condition causes them. 

 

As a result of this decision, any claimant who seeks to add a psychiatric condition to his or her claim must prove 

that the alleged psychiatric condition arose from complications and/or symptoms of the actual physical injury 

suffered by the claimant.  Employers should consider the implications of this case whenever an employee       

requests a psychiatric condition in a Workers' Compensation claim. 

 

Mr. Lounsbury is an attorney at Coolidge Wall Co., LPA, in Dayton.  He can be reached at 937-223-8177, or 

by email at lounsbury@coollaw.com.   
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Butler/Warren County SHRM October/November-  2013 



President  
Michelle Ezerski – Human Resource Director 
Brook Haven Retirement Community 
1 Country Lane 
Brookville, OH 45309 
937-833-1883 
mezerski@brookhavenoh.org 
 
Secretary  
Kristi Cain, SPHR – Director of HR & Safety 
Crane America, Inc.  
1027 Byers Road 
Miamisburg, OH  45342 
937-293-6526 x. 246 
kristi.cain@craneamerica.com 
 
Co-Legislative Director 
Marc Fleischauer, SPHR – Attorney at Law 
Coolidge Wall Co., LPA 
33 West First Street, Suite 600 
Dayton, OH  45402 
937-449-5771 
fleischauer@coollaw.com 
 
Co-Legislative Director 
Robert Shank - Attorney at Law  
Denlinger, Rosenthal & Greenberg, LPA 
425 Walnut Street, Suite 2300 
Cincinnati, Ohio 45202 
513-621-3440  
rds@drgfirm.com 
 
Membership Director 
Debra Rainer 
Manager, Human Resources 
Fifth & Pacific Companies, Inc. formerly Liz 
Claiborne 
8741 Jacquemin Drive 
West Chester, OH  45069 
513-712-1408 
drainer@fnpc.com 
 
Workforce Readiness Director 
Melanie Brokaw – Assistant Administrator / 
HR Director  
Liberty Township 
6400 Princeton Road  
Liberty Township, OH 45011 
513-759-7500 
mbrokaw@liberty-township.com 
 
College Relations Director 
Linda Stryker, PHR – HR Manager 
Square D/Schneider Electric 
5735 College Corner Road 
Oxford, OH  45056 
513-523-4176 
Linda.stryker@us.schneider-electric.com 
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“The goal of our 

organization is to 

provide the 

Human 

Resources 

professional a 

resource to 

confidently 

navigate the 

issues of the day, 

and to assist you 

in making your 

business the most 

effective under 

the 

circumstances.”  

-Angela Sherrick, 

past President 

Vice President  
Sherrie Acheson, PHR – Continuous          
Improvement Systems Manager 
Metal Coaters 
2400 Yankee Rd. 
Middletown, OH  45044 
937-584-3305 
SLAcheson@metalcoaters.com  
 
Treasurer  
Jeff Harvey, PHR - HR Specialist 
Great Miami Valley YMCA 
105 N. Second St. 
Hamilton, OH 45011 
513-887-0001 
jharvey@gmvymca.org  
 
Diversity Director 
Brenda Kuhnel, PE, LEED AP 
20 High Street 
Hamilton, OH 45011 
Mailing:  
PO Box 181359 
Fairfield, OH 45018 
513-910-9911 
brendak@creekstoneenergy.com 
 

Co-Public Relations Director 
Shawn Pierce – Employment Manager 
Cornerstone Brands 
5568 West Chester Road 
West Chester, OH  45069 
513-603-1400 
spierce@cornerstonebrands.com  
 
Co–Public Relations Director 
Amy Therien – Director, Human Resources-
Central Region 
First Transit 
600 Vine Street, Suite 1400  
Cincinnati, OH  45042 
513-362-4512 
amy.therien@firstgroup.com 
 
SHRM Foundation Director 
Tom Mobley, SPHR 
Mobley HR Consulting 
3294 Shoshoni Court 
Hamilton, OH  45011 
513-703-9699 
tom@mobleyhrc.com 
 
Past President & HRCI/Certification        
Director 
Angela Sherrick, SPHR – HR Manager 
PAC Worldwide Corporation 
3131 Cincinnati-Dayton Road 
Middletown, OH  45044 
513-217-3208 
angela.sherrick@pac.com 
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