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Dear New MVHRMA Member,

On behalf of the Muskingum Valley Human Resource Management Association (MVHRMA),
we are excited to have you as a member. Our goal is for you to feel welcomed as a member and
that your membership is a valuable investment of your time and money.

As our mission states, MVHRMA strives to serve as a diverse network of HR and business
professionals in Muskingum County. Members are provided networking opportunities with peers
to share resources and creative ideas to approach daily HR challenges. Each year, ten chapter
meetings are offered with continuing education opportunities to better prepare members for the
challenges and changes they face back in the workplace. Some chapter meetings offer HRCI and
SHRM-PD credits!

MVHRMA is always looking for ways to give back to its members and our community. We
hope you will take advantage of volunteer projects and committees to help us along the way.

As a member of MVHRMA, your input and ideas are welcomed by the executive committee. If
you have suggestions or concerns, we want to hear them to help us learn and grow. Please reach
out at any time!!

Thank you for your interest and membership in our association. Thank you for your passion to
our profession. And welcome to MVHRMA!!!

Sincerely,

Joe Goldsmith, President
Muskingum Valley Human Resource Management Association

Meetings held every 2 Wednesday of the month at the
Zanesville-Muskingum County Chamber Office
205 N. 5* Street, Zanesville, Ohio. 8 a.m.to 9 a.m.

www.ohioshrm.org/shrmChapters/ muskingum
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Benefits of Membership in the
Muskingum Valley Human Resource
Management Association

As a member of the MVHRMA SHRM-affiliated chapter you will develop a
network that will help you in many ways including the following:

Opportunity to develop relationships and contacts in other companies to
share information on HR concerns;

Exposure to other HR professionals and companies revealing how other
organizations handle various HR situations, procedures, policies, etc;

Access to a network of professionals and specialists providing HR
information;

Availability of local professional development opportunities to improve
your HR competence;

Opportunity to earn continuing education credits towards recertification;

Access to current best practices to make your organization more efficient,
increase employee commitment, and help line managers carry out
business strategy;

Availability of up-to-date information on pending legislation that may
impact your company’s operations;

Opportunity to develop leadership skills by taking on a volunteer
leadership role in a local chapter; and

Development of a reputation and credentials in the HR field through your
involvement in a local chapter.
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Muskingum Valley Human Resource
Management Association

Our Vision:

The Network of Choice for Achieving Human
Resource Management Excellence!

Our Mission:

To serve as a diverse network of human resource and
business professionals committed to stimulating excellence
in the field of human resources by:

* Promoting HR professional development and
growth;

= Achieving the National Society for Human Resource
Management affiliation standards; and

* Providing effective access to human resource
information.
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Code of Ethics

Maintain the highest standards of professional and personal conduct.

Instill in the employees and the public a sense of confidence about the conduct and intentions
of my employer.

Strive for personal growth in the field of human resource management.

Maintain loyalty to my employer and pursue its objectives in ways that are consistent with
the public interest.

Support the Society’s goals and objectives for developing the human resource management
profession.

Uphold all laws and regulations relating to my employer’s activities.

Encourage my employer to make the fair and equitable treatment of all employees a primary
concern.

Refrain from using my official positions, either regular or volunteer, to secure special
privilege, gain or benefit for myself.

Strive to make my employer profitable both in monetary terms and through the support and
encouragement of effective employment practices.

Maintain the confidentiality of privileged information.

Improve public understanding of the role of human resource management.

This Code of Ethics for members of the Society of Human Resource Management has been
adopted to promote and maintain the highest standards of personal conduct and professional
standards among its members. By joining the Society, a member espouses this Code, thereby
assuring public confidence in the integrity and service of human resource management
professionals.




