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I Am A HR Game Changer: 
4 Keys to Being a Game Changer in Uncertain Times 
CONFERENCE WORKSHEET 

" When uncertainty changes the path, � eeon, 
self-leadership keeps you from .,..,. ';;:, 0, 

losing direction." --

THE 4 KEYS --------------- SMALL SHIFTS. BIGGER IMPACT, 
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lflilMtiM 
How you lead yourself 
sets the tooe for how 

you lead others. 

2 

Mil#@,iiM 
Stay grounded, adapt, 

and move forward when 
uncertainty shows up. 

3 -o­

;:;;[m,,w 
Ask better questions 

and stay open to 
new possibilities. 

4 ••• ••• 
M·i,l,HalH,M 
Build trust and meaningful 

relationships that 
strengthen culture. 

D I When uncertainty shows up, what tends to get in the way of you leading at your best? 

IJ I Which of the 4 keys do you most need to strengthen right now, and why? 

B I My Game Changer Commitment 
One action I will take after this session is ... 
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Give feedback to Kenston 
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I Wldenterlhiscode 
' whenprompted 
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I Am A HR Game Changer 
Session Notes 
CONFERENCE WORKSHEET ---------

� NOTES -- ---- BIG IDEAS. BOlO ACTIONS. BRIGHTER TOMORROWS. 

" If you're doing life alone, ,,. 'tt:," 
you're doing it all wrong!" '".::.:..'.. 

- Kenston Sr. 
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